
A Better Way 
to Control Your Healthcare Costs
Level-funded Group Health Benefits Program Featuring:

• Healthcare benefit savings 
as compared to traditional 
coverage options

• National and regional PPO 
networks with value-based 
reimbursement model 
options available

• Integrated, personalized 
wellness program 

• Price transparency tools
• Care advocacy & patient 

care coordination 
• Available to employers 

with 4 – 500 employees



Our Partnerships
At Lifestyle Health Plans, we are 
proud of the partnerships that we 
have developed which are integral to 
our innovative, cost-effective health 
benefit solutions. Lifestyle Health has 
partnered with a select group of “A” 
rated carriers,   value-based benefit 
design innovators, and wellness and 
behavioral change experts to offer a 
unique, industry-leading, level-funded 
health benefit option unlike any other 
program on the market today.      

Quality, Affordable,
Health Benefit Solutions

WELLNESS. ADVOCACY. 
TRANSPARENCY. 

Healthcare costs are consistently 
listed as one of the greatest concerns 
facing business owners and 
employees today. Lifestyle Health 
Plans believes that the only way to 
truly manage healthcare costs is to 
improve the health and wellness 
of our members.  We are dedicated 
to offering quality, affordable 

health benefit solutions for 
our members and sponsoring 
employers.   Our innovative 
plan designs,  alternative funding 
structure, choice of network pricing 
models, integrated wellness, and 
employee incentives provide you 
with a unique and personalized 
solution to your health benefits.  

What Makes Us Different?

Care Advocacy
Navigating the complexities of group 
health benefits can be difficult for 
employers and employees alike.  We 
know the frustration of not being able 
to reach a friendly voice to answer your 
questions or provide assistance when 
you need it.  Lifestyle Health Plans and 
our integrated Care Advocates team 
are here to support our agents, clients, 
and members. A friendly voice and 
great customer service… all standards 
of care for you, our client. 



FREEDOM TO 
CHOOSE
Lifestyle Health Plans provides you 
with the ability to offer multiple plan 
options for your employees.  Based on 
the size of your company, employees 
may choose from up to 4 different  
benefit designs offered  side by side. 
Base plan and buy-up plan options 
- all with a focus on recognizing and 
incentivizing your employees for  their 
good health habits.

Control your healthcare costs by addressing the underlying chronic health 
and lifestyle issues of employees and their families. 

Our benefit designs offer the following features:

THERE IS A BETTER WAY

• Unique, level-funded plan 
designs through our health 
carrier partnerships. 

• Best-in-class wellness program 
integrated in every Lifestyle 
plan design.

• Up to a $500 deductible 
credit incentive available to 
participating employees and 
their spouses. 

• Unique, deductible credit 
‘matching’ program for 
additional out-of-pocket 
savings. 

• Cash-reward ‘bonus bucks’ 
incentives for proactive health 
risk management.  

• Annual online health risk 
assessments and biometric 
lab testing to engage and 
empower members to take 
steps toward lifestyle health 
improvements.         

• Personalized wellness reporting 
including unique predictive 
risk modeling to identify 
health risk before symptoms of 
disease or illness are apparent. 

• Wellness coaching available for 
high-risk program participants.

• Physician office visit  co-pays for 
cost effective access to health 
care providers when needed. 

• Annual physicals, well-woman 
exams, and preventive 
wellness visit benefits. 

• National and regional PPO 
network access with value-
based reimbursement models 
available. 

• National pharmacy benefit 
management program for 
generic, preferred brand, and 
other brand name prescriptions 
through a tiered co-pay system.

# of EEs
max # of plan

options offered

4 - 9 1
10 - 25 2
 26 - 50 3

51 + 4



IT’S A FACT

OUR SOLUTION

Here’s what employers are saying:

Meaningful Wellness Integration

Research has shown that an individual’s 
health status is dramatically affected 
by their personal health behaviors and 
lifestyle choices.
 
• Up to 86% of all health costs result 

from chronic conditions related to 
unhealthy behaviors.*

• Employee incentives are a valuable 
tool to sustain lifestyle improvement 
initiatives.

• Healthy employees are happier in 
their personal relationships, more 
productive at work, and are absent 
less than unhealthy employees.

*Center for Disease Control & Prevention. Accessed 
2/22/2019. Available at: http://www.cdc.gov/
chronicdisease/index.htm

Lifestyle Health Plans offers an integrated wellness and lifestyle 
change program as a key element incorporated into every benefit 
design. Our wellness program provides a comprehensive offering 
which includes the same cutting-edge components of the leading 
wellness designs offered by many Fortune 500 type companies.

“The unique formula of 
wellness incentives was the 
missing link necessary to get 
our employees engaged in a 
wellness program.  It’s about 
time that someone figured 
out how to get employees 
engaged in improving their 
health to help lower our 
healthcare costs.”

“We’ve tried out level-funded 
plans before but this one is 
different. With Lifestyle, we 
have a launch-ready wellness 
program that we’re not having 
to staff up for. It really is a game 
changer for us.” 

“It combines a great interactive 
website with biometric testing, 
action plans, challenges and 
future health risk evaluation 
tools. It has something for 
everyone focused on improving 
his or her lifestyle, not just the 
fitness focus. It has made all the 
difference in our approach to 
managing our healthcare 
costs.”



True to our name, Lifestyle 
Wellness is an incentive-based 
wellness solution that provides 
participants the opportunity 
to lower their out-of-pocket 
expenses with the plan as well as 
earning additional cash incentives 
for managing their health and 
health risks. 

With so much of healthcare claim 
dollars being spent on chronic 
and unhealthy lifestyle-related 
conditions, the Lifestyle Wellness 
Program provides a focused, 
proven solution to empower 
positive change in health 
behaviors for our participants and 
their families.  

From the initial Health Risk 
Assessment (HRA), to the 
integrated biometric lab testing, 
to our predictive risk modeling 
and individualized program of 
healthy actions and challenges 
- Lifestyle Wellness participants 
will experience a best-in-class, 
personalized wellness solution 
that is unique and life-changing.  

By design, we take the pressure 
off of sponsoring employers 
to generate the content and 
energy to keep their wellness 
program successful. Our team of 
talented wellness coordinators are 
available to assist with program 
implementation and the support 
needed for a successful program.  
At Lifestyle Health, we know 
wellness works.

The Lifestyle Wellness Center is available online from 
your phone, tablet, and computer. 

Each year, plan members can earn wellness 
points by participating in the Lifestyle Well-
ness Program. Points convert to deductible 
credits for your next program year and then 
Lifestyle will match your credits based on 
your program year!

In addition to deductible credits, Lifestyle 
Wellness provides additional ‘Bonus Buck’ 
cash incentives for plan participants who 
act as wise healthcare consumers and/
or participate in a proactive, disease 
management program.

LIFE IS BETTER 
WITH INCENTIVES 

LIFESTYLE WELLNESS 
Unique. Personalized. Life-changing. 

Employee incentives 
are a valuable tool to 
implement and sustain 
lifestyle improvement 
initiatives.



Lifestyle Health provides you with 
the opportunity to design the plan 
that’s right for your group. Based on 
employer size, we can offer a unique, 
self-funded group health benefit 
program that maximizes the benefits 
to employees, while implementing 
cost saving opportunities for 
employers to stabilize benefit 
costs without reducing benefits.    

Advantages of our approach include: 

• Flexibility in carrier partners 
based on group size

• Ability to choose network models 
with opportunities for value-
based pricing and negotiation 

• Ability to offer multiple plan 
designs including base plan and 
‘buy-up’ plan options

• A group health benefits 
platform that remains consistent 
regardless of carrier selected

• Any elected deductible can 
be lowered through wellness 
program participation

• Seamless claims payment and 
reporting

INNOVATIVE AND FLEXIBLE

Lifestyle Health Plans is a unique 
group health benefits solution 
that is built on an innovative level-
funded platform and designed 
from an insurance perspective that 
differs from traditional self-funded 
plans. The plan is ‘level-funded’ 
meaning that by design, any risk to 
the sponsoring employer has been 
removed beyond the 12 months of 
premiums paid. 

By blending a specific and 
aggregate insurance coverage for 
each specific group, participating 
employers are able to gain the 
flexibility they desire without 
taking on the risk associated with 
traditional self-funding.  

What is a Level- 
funded Plan?

“Level-funding gives 
us a way to self-fund 
our benefits without 
shouldering the risk!”
- Sponsoring Employer 



Your maximum annual claims, 
including claims run-off liability, 
are predetermined and you pay 
1/12 of this cost each month for 
the 12 months of your plan year.  
After you have paid this amount, 
there are no other charges for 
the claims fund. Once all claims 

have been paid for the plan year, 
any unused dollars in the claims 
fund will be used to reduce future 
premium rate increases.  In the 
event of plan termination, each 
employer is eligible to receive 
back any unused dollars in the 
claims fund.

Our Level-funded program is designed 
to truly ‘levelize the funding’ for your 
group health benefits from year to 
year. We recognize that the best way 
to stabilize employer health benefit 
costs is through a combined effort 
of accurately underwritten rates, 
proactive cost-containment measures, 
integrated wellness, patient care 
coordination and the ability to reinvest 
claim fund dollars to offset future rate 
increases over multi-year periods.   

Rather than rate up your group to 
ensure a claims fund refund at the 
end of the plan year, our approach is 
designed to stabilize costs between 
plan years. This way, your group will 
have the best outcomes from an overall 
cost containment and population 
health management perspective!

As a level-funded group health 
program, Lifestyle Health Plans 
are governed primarily by federal 
ERISA laws.  ERISA plans differ from 
state benefit mandates, which 
result in lower costs and expenses 
for sponsoring employers.  From 
an employee perspective, the 
features of an ERISA plan, as 
described in the Summary Plan 

Description (SPD), will` be similar 
to the benefits  they are familiar 
with in a fully insured plan, with 
co-pay, deductible, and pharmacy 
benefit options present.  Each 
employee will be provided with 
a SPD detailing these benefits as 
they enroll in the Lifestyle Health 
program.  

A BETTER ALTERNATIVE FOR 
YOUR GROUP BENEFITS

How it Works

The monthly group health premium paid to Lifestyle Health Plans for 
your group is comprised of three separate components:

2. Administration & Excess                                     
     Loss Coverage

1. Custom Stop Loss (CSL)
      Insurance Coverage

3. Claims Fund

1.
2.

3.

OFFSET FUTURE 
INCREASES 



OUR NETWORK SAVINGS MODEL

Value Based Pricing Traditional PPO Network

Pricing Strategy Best Pricing Base Pricing Buy-Up Pricing

Physician Network
PHCS or 

Regional Network *
(Pending Network Availability) 

PHCS Only Regional Network         
with National Wrap

Hospital Network Not Applicable Not Applicable Regional Network       
with National Wrap

Transparency Tool Yes, Member App & 
Web Access

Member App & 
available through  

Care Advocacy

Care Advocacy 
Based Only 

RBP Vendor Partner HST DataiSight Not Applicable

Care Advocacy Care Advocates Care Advocates Care Advocates

YOUR SAVINGS  
OVER TIME

RAPID STEADY MINIMUM
Saves you the most money 
each month through care 
coordination, value-based 
pricing and negotiation. 

Recommended Approach. 
Save by utilizing our 
facility transparency 
tool and Care Advocacy 
coordination process. 

Save with traditional 
PPO Networks through 
product design and cost 
management features.

With the flexibility of our network 
savings models, greater pricing 
transparency and patient care 
advocacy are at your fingertips.  
With our VBP plans, you will enjoy 
the greatest degree of savings with 

the most high-touch, competitively 
negotiated pricing. With our PAN 
plans, you gain the peace of mind 
of the largest national PPO network 
for physician-based services, 
with the flexibility of negotiated 

reimbursements for facility-based 
services. With our PPO plans, 
product design, integration and 
cost management features will drive 
savings. 

Sprint, Jog or Walk to Savings

Which Model is Best for You? 
Lifestyle offers pricing using three network pricing / re imbursement models to help you manage your healthcare costs 
proactively.  Just select the model that works best for you for any given plan year!

Provider & Ancillary 
Network

VBP



SAVINGS THROUGH ADVOCACY
Care Advocates Who Actually Care
In the event that you need to use 
your health plan, it’s safe to say that 
no one wants to be billed for $250 
for a band aid or $400 for a bottle 
of aspirin.   But with the lack of price 
transparency, this is often the case!  

Through our Care Advocates care 
coordination,  pre-certification and 
pre-authorization process, we make 
it easy for our members to not feel 
alone in navigating the complexities 
of the modern healthcare system.  

We know it’s a novel thought, but we 
actually believe our members should 
have a full picture of what their 
healthcare service will cost - before 
undergoing the treatment! Acting as 

a true advocate for Lifestyle members, 
our care coordinators will go to great 
lengths to educate and provide cost / 
quality analysis. Whether researching  
comparative facility options or 
negotiating  specific-case pricing, 
our Care Advocates work as a key 
point of contact with our members, 
their providers and the facilities that 
they utilize. 

Quality Care, Priced Right
Did you know that a provider will 
often have the ability to perform 
a procedure at multiple facility 
locations? And there can be a 
considerable variance between 
the billed charges at one facility as 
opposed to another, just a mile away. 

Through our Care Advocates care 
coordination process, Lifestyle 
members have access to all the 
information they need to make a 
decision about the facility that is 
best for them.  Our Care Advocates 
will then help to coordinate and 
negotiate all of the details, interfacing 
with provider and facility, all as an 
integrated component of the Lifestyle 
Health Plans program! 

FACILITY B
DR. SMITH

$24,000
AVG BILLED COST

FACILITY A
DR. SMITH

$78,000
AVG BILLED COST

FACILITY C
DR. SMITH

$29,000
*RECOMMENDED OPTION

AVG BILLED COST

In the example below, Jane is looking for a total knee replacement. Going 
through our care coordination process, she gains access to the same quality 
care, this time priced right!   



Other Strategies for Managing Costs

COST MANAGEMENT STRATEGIES

By this point you’ll have to agree, Lifestyle 
Health Plans is committed to finding 

innovative ways to manage healthcare costs. Traditional 
benefit designs and cost management techniques have 
been relatively unsuccessful in assisting employers and 
their members with cost containment.  To address the 
need, we’ve integrated a number of additional cost 
management programs and benefit coverage solutions 
into our plan designs. 

Unfortunately, most members today are totally 
uneducated regarding the cost of healthcare services. 

Consumer awareness and education regarding the cost 
of services is a key element that makes Lifestyle Health 
unique.  Once informed of their options, most members 
are open to doing their part in managing costs. 

We partner with our members to provide multiple cost-
effective healthcare delivery options, education with 
regards to the cost differentials, and then freedom for 
the member to decide where they would like their care 
provided. In the end, empowering change through 
consumer awareness is a unique difference offered 
through Lifestyle Health. 

ER Utilization 
Emergency Room utilization has been 
deemed in a retrospective review to be an 
inappropriate place of service for up to half 
of all ER visits. 

Outpatient Imaging & 
Surgical Services
Utilizing a freestanding imaging center 
for outpatient radiology, imaging, and 
surgical services needs can provide 
significant savings to our members.  

Implant Cost 
Containment
Some of the highest hidden costs to 
healthcare consumers come in the manner 
in which hospitals charge for certain 
supplies, implants, and other misc. charges 
associated with a hospital admission.

Specialty Medications      
and Injectables
Specialty medications are the fastest 
rising cost item in healthcare today.  By 
analyzing the current utilization needs 
within each group, Lifestyle Health can 
lower your premium costs dramatically 
by excluding certain medications that 
can be covered through other advocacy 
programs. 

Alternative Generic 
Drug Utilization
The majority of brand-name medications on 
the market today have an alternative generic 
drug replacement that provides the same 
care management results, but at a fraction 
of the cost of brand name prescriptions.  



THE FINE PRINT 
Availability
Lifestyle Health Plans are available in 
most states. Details and restrictions 
based on the specific carrier partner 
utilized by Lifestyle Health Plans for 
each client.  Please consult a sales 
representative for details.

Business Eligibility
Applications from all industries will 
be reviewed for eligibility. Some 
businesses or industries are subject 
to special rates or restrictions based 
on the specific requirements of the 
sponsoring carrier. 

Employee Eligibility
Eligible employees are defined as all 
full time, active employees working 
at least 30 hours per week, who are 
paid a salary or earnings from which 
Federal, State and Social Security 
taxes are withheld (may vary by 
State). There must be a bona fide 
employer-employee relationship. 
1099 employees are not eligible 
unless permitted by the state.  Eligible 
dependents include spouses and 
dependent children.  Dependent 
children are eligible until they reach a 
limiting age, which may vary by each 
state and/or specific carrier partner 
utilized by Lifestyle Health Plans.

Other Individuals 
Not Eligible 
Other individuals typically not eligible 
for coverage include: non-resident 
aliens; employees not working at the 
employer’s regular place of business 
on a full-time basis; any outside 
consultant, directors & stockholders 
who are not physically working at the 
place of business; retired, temporary, 
part-time, and seasonal employees.  
Specific details and restrictions may 
vary by sponsoring carrier.

Minimum Participation
Employee participation will vary by 
size of employer and their respective 
number of eligible employees.  Please 
see a Lifestyle Health Plans sales 
representative for details.  

Employer Contributions
In the majority of circumstances, 
employer contributions for employee 
coverage must be at least 50% for all 
enrolling employees. Specific details 
may vary by sponsoring carrier.  Please 
see a Lifestyle Health Plans sales 
representative for details. 

Deductible and Co-pays
Deductibles, other than specific service 
deductibles, accrue on a calendar 
year basis unless otherwise specified.                                       
Co-payments and ineligible expenses 
do not apply toward satisfaction of 
the calendar year deductible(s). Out of 
network plan deductibles may accrue 
separately based on the specific 
specifications of the sponsoring 
carrier. 

Plan Provisions,
Limitations, and Exclusions
A complete list of plan limitations 
and /or exclusions is contained in the 
Summary Plan Description provided 
by the sponsoring carrier to each 
participating employee. 

Privacy 
Lifestyle Health Plans respects 
and treats the personal and health 
information of our members in a 
confidential manner. We abide by 
established policies and procedures 
designed to maintain physical, 
electronic, and procedural safeguards 
to protect such information.  These 
policies and procedures may be 
revised as needed to maintain our 
compliance with the Health Insurance 
Portability and Accountability Act 
(HIPAA), or other such controlling laws 
that may be enacted.   

Medical Underwriting
Smaller groups (<100 Employees) will 
require medical underwriting. Larger 
groups (>100 Employees) may provide 
claims history in lieu of individual 
employee health applications. 
Specific guidelines for group medical 
underwriting vary by carrier. Firm 
rates are determined at the time of 
underwriting. DO NOT cancel your 
policy until your group has been 
approved in writing.

GET A QUOTE
For more information on how to obtain 
a quote from Lifestyle Health Plans, 
please contact the sales team at National 
Insurance Partners Corporation.  

National Insurance Partners 
Toll-Free:  866-684-2854
Fax:  702-754-2612

info@natinspartners.com

Please request a copy of our Group 
Underwriting Guidelines to assist 
you as you prepare your Request                      
for Proposal. 



Learn More
To obtain a quote from Lifestyle 
Health Plans, please contact the 
sales team at National Insurance 
Partners Corporation. 

www.natinspartners.com

Lifestyle Health Plans is a group health benefits product of Medova Healthcare 
Financial Group, LLC.  We partner with a select group of leading reinsurance carriers 
in a growing number of states throughout the United States.  For information about 
the states where we have partnerships, please contact a Lifestyle Health Plans sales 
representative.

V090119

National Insurance Partners 
2620 Regatta Drive, #102
Las Vegas, Nevada 89128

Toll-Free:  866-684-2854
Fax:  702-754-2612

info@natinspartners.com

Lifestyle Health Plans  
a Product of Medova Healthcare 
345 N. Riverview, Suite 600
Wichita, Kansas 67203

Member Services
Toll-Free:  866-827-6607
Fax:  316-616-6151


